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Fditorial

Fmotional Intelligence” has been defined as the capacity to
understand and analyze one’s own emotions and also others and
apply at work place. That means emotions when undaerstooafelt and
analyzed and then applied it becomes emotional intelligence. “Marn
Is a rational being besides an emotional being. Fmotions influence
our relations in various spheres. 7n the early stage of Management
developments this aspect of human nature was overlooked in
Organisation.

Fmotions were considered to be influencing our social relationshiy
and it was not realized its utility and importance in the
Organisation or at work place. Only intelligence ( rationale ) of a

_person was considered to be an important trait of management.
Later on it was realized that social relations can be extended o the
work place ( Organisation) also,whichi will be valuable in decision
making ,process, conflict resolution mutual attachiment of
employees.One should understand ones feelings and emotions, that of
Nis fellow This way Fmotions and intelligence synchironized and
emeryged the concept of Fmotional Intelligence” which was first
recognized bt Peter Salovey.Fmotions have many trails so fiave is
many relationsiizp.

CHitef Fdlitor




